
'ffisfr€+ €ra'fdsmg6+
T.]<Snn Gqrer+Ere)+isqr
fu et-gna. rri* *. z - 2 2 -Bdqrrq
rrtre / 38 ft. t. firdr$. ftiis
3o-os-zoot."

ri*T{x'gi6
'H€rr6/grf/oel20l 3-20rs."

fu {rcTrFr
(ersHRUr)

urErffierfirRrd

1.

o'cis rs l rrugr, gten, ftai* rs sfit zorr 
- 

q1q 2s, rEr 1939

nrpftq qYrRffi \'q fufi.ts fuilT
riarcq, q-ETTfr lrfi, Tqr rqg{

flI {rqg{. frcio ro q++fr zore

elfuqarT

ocio \F 4-14 / 2017 / 18. - 
u-d-s.ra rrR qrld6 ft.rq orfufrqq, rsso (o. zs e1 rsso) ol

qm +sa trtqBd qnr sa o1 su-erm (r) gnr !-Ed prffif of qqtT i dli gq. qr'q s{6R. \T{dnr,
r.rs srfu6 furqt d 3rffil eN offir d t-eeiq, s-@T, ftgfu, tf,rqn. qd dq Q-qt ol erq
?rd 6t ftffid o-{n d fr\ ffifud Fqq ccrfi t. eiulq ,-

ftqq

s'ffrq qs, ft-wn aen sr{q.- (i) t frqc uffi€rrd nrp qrfu5 ft-fi (3rffiri sn{
offif ol ftgfu <qr i-qr d fuitrr Vq:Td) frqq. 20iB of,tlrili I

(z) qs6r fuwR *i1,l E-dw,E r-q t e).nt

(3) i ftqq trqq{ d r+d q-orcn o1 dr0-s t u-q< df,}r

qfu{rqrg.- (r) gc FErt t, qq ro fu {is{ t er.qen oriffi( c d.-
(o) "Grfuftqq" t erftcrq *r, pd-sqa r{rt crfum ftrrq orBftqq, rsso (m. ze

vt rsso);

(1i) 'fagkr qrer6Tt" t 3{ftcm d.n. tTnr sa d gq-qm (1) d c-{go d ergwrc,
qrrTfurft, t+t-gc-otkd qeltlr engff;

'Tfrftr' t orfteTq E).n, 3r1qffi d qfi d ftT lqq-E{-otfud gM rrldd
qftfr;
'tdT {is.f" e sTftcrq 6fn qrp ftqq plqa n dqd qd or tsr €q,f d
ftrq i 6d{d t fu-g erffi-vo i ERtd r€r t;
"erq vNr n sTftcrq t'p6. *rq cr*rt gRr fulq d qd w d$ Frgfu ig
frftffE oi{ yffi;
-vmrq" d srmd t, Edrsqg pns{. l.,.r0q cyns{ G ff6rs fuTFT;

2.

('T)

(E)

(s)

(q)
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3-

(u) "trm" rl efi.qru drT. sTftftqq of E€,rd qmr;

(q) "irflfr" t 3Tftid B, g< MI t simr{ a1q.frt

(z) vr< sts 3rFrqfuqi, qf qsn uX-m t fug qfuiTfr-d r€t B, d q-S Grat *,) iit fd
Edsrra l.rs qrfum ft{rq 3r&ftqq. rsso (m. z: sr rsso) { s+d ftr} oqyr:
wftRrc tr

arff5-su1 69r +d-{qn-- (1) tqr t HFryfud.rs td dfi, E) crE{*-96 i frftftfe t :

qr{ 3rjq*-vo t qFctd(.r<. ffi ftsq ftp"ft oE1 B fu i vnrc d 3aJm{r d
erqeftc B, fu snr i-0 qgm-<r r<rc 6G d wq]( E nqr t€t dft's t'G tS vrot qr.
qfr oi{ E). ffsr fu vnrc gs €EiEr i 3rEIEfr-d on, eFcfud qr$ qr+it

eil n sFctdd q-d or qrfi-6{'r, v{ftl €sr npn ss$ Ti?iE-d if,{cn, {rq sr6n 6RI
qqq-qqq qs qre oTricr d oTeqeftr red gs. Fqfu crffi trrtr s-dqrfud fu-qr
qrlrn :

rrg r<t d €qr or frqtrur <w vtfu6 ft{rq d cqTqt t fu-qr qrtfi I

n frffi qMa d qraq, qR Grfi frqqn ?Fffi or irqqrr, ftqfr{
nd-rqTr d oTei-{ qroT B, d ca, er.rd sqm +d!qn n qeer r}i ao sTqi q-dqrc

tilrqTq i fr ftq qrcftd oror si.n; apn qfr qqr d-acqn vafl d. d vsor i-aq.
ri nffiqrc i f.rqc fuqr erhnt

qfl or aftor.- crgqfr-d it ffiE ndi A Grtefiq red gc. tsl t sFctdd q-st of €fi
trff, q+qfr eier+ ufrftgfu E:m rffi n rlrn :

vrg w fu frrq qRfuTftdi ll. Ftrk HProrfr d rkrq q{ ftffi q.n qrft-6 frrq A
rjqq i trq cn-s{, sJqfi-d- ol ?rd t gqff,tur 6{ sd{ft I

frff Tff d ftri crrdr.- €rfi !ffi d ftri cn Efi iS erlqeff of ftq6p. trd {0 6{fi
dfi, Qieiq,-

(i) ang :- €tS ,rrtr d frf. qililq deir sqf,r sE frql nqr saffr sng drr A Rtrq t
ftf+fioq'r tS E).ft, dsr fu rr.'q crNrq Effi crrrr+tq t-dr d ftri ft+o t t

teTFm sfu ,- $S rrff d ftri oriltrd defira 3rffi, {rilr rrrcr"I am wsotq Q-qr

d ftrd qqn cdcq, crg{ff-fi-{ d oidc (5) q frfrHE er5sn dtffI
gT{8TuI :-
(o) *rff d r'nq w, ude.rE d-6 tqr (sr1iffr-d qrftt'r, erffio w+wftzii eir

erq @ fl] A ftd erner"r) eiEftw, tss+ (n. zt vr rssa) d oqqq d2Tr

(rln{r rcircFr ftqFT EnT. il{$rc. qrfr ft{cr, dF[+it
(9 EdrrE d6 tsr (cB-ffiit +t Fgfft. d ft\ ffiE gqdq) ftqq. rssz d

oaen rrB-arcil d-ftri fis cftcrd qE, s{Rerd rd qrti 
r

O oTrifud Rffi ol qG qqq, sc arcQfql. G) ory{E-d qrftd, irgqfr-d
vrwfoil o?n 3rq @ s]f (,)-t-dm-dqi) n.*iqfud B. of Ftrfu d fuC
sS oq t fr-qri fuqr qfiqr. fus oq i s+d qrq, ftqq rz d ergsr* t+x ol
lr{ f'6 {fr it end E} r

(s) cfr{qE-d qrfu], 3rgqft-d rr-flurfrdi 6en qq ftu3 qql (.ti-a;m-+{i) d s{
errqffii ot, ftile srot uyr'€frr <rar d eflqn w i-+ i FEfu d frn
sfrfr crtr sqgm etfrd fu-qr ?rnT t, cr5ffr-d qrfui, 3r-Jqft-d q+qfuf enr
erq @ flT Oqihl$-d{r) d ftd oilrftd Rffil qt fu< fo.m qt
*rd.n t

(s) ft,vrm (ft<i.r) cilqPtqt d ftfn, qdi qi sFnq qgns{ frqr.r A ft&rf d
orgsx q< sTirlsd rd qrtl.,i t

(z)

(3)

4-

5.

(r)

(3)
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ircrrdrd - ftglm d ft\ Grcrf,dTzf ffqrgqw dm -
(o) 3rqrff o1 Grk i 3rqff orrqFtdl d ftr m-61 .fi snrci t qqah 3TftHF ori ot oX

fi rqm;

(e) {rw srol{ qr ftffi enftq ftoTq qn *"qT t qEq t FgFri d ftrn orqtq E}fud w
trqr fr qe{d 3rqeff;

(.T) ifuo oftffidr oiildkd frffi q-qe-*q t dfi qrka qr erqwer (emw) 3lfuft{rq, 1e5s

(rsss or €. zz) d eri-r 6rgs afrn t

qr-rdl qr qqr*m d rqq t frt€dq-- ffi errqaff ol qr+cr qT qqrrdl d {idET n ftgfu
crffi ol frtcwrq oiftc ilrr
fr* Tfl d ftrn yfo.qr.- (1) ia-e S$ ,rrff gnr qt qri srmr qE ft6 d oen Fgfu'
qrErmTt 6t qe rfi-o dor d fu qs 6t furq d fra t,rn qnr t dt ffi crErorff frftRs(
ot..Tr fu errqffi tpr qqq qMrff qtaTr sTersr ifue d elrqn qq fuqr qri t'

7.

a-

(z)

(3)

(+)

(s)

G)

srqFful or a+c, qr d qfrft qr qr+qlfoo cteTr qsd gm fuqr qrhn t

qR eqq tfu d silqn w fo-qr irrm t dr ergm, ftFo crsq q frfrHE wqq d fiil{.
oq t oq d qrtPro wq d *qrfi-q qqrqn q=il n fr-flq{ d qrrqq t, onnfi orrikd
otfit
erieq qrw di w. ergm. ern+n of r{fien 6tr 31"q qr, eflqEfzit of qA iqn
otnr
q{q .{ftfr, tfu d eTrErR q-s qr cMFrdr qfien t erfrcrq erol d enqR q{ oTrqFtqJ

o1 S+ iqR ol,ftt {s qfr n ftffi q{t o1 *iwr € Sffr €reqr t erqFffi d lrq
dit ue q*, Fgfu crProrfr o] rqo d orv,ftt

ftCFf, qTffi, a.rc qfi oT 3rEqt-fi o.trr 3n'{ il{crql(, sttirl eirlqr oqrt n osfl

a)

(e)

(r)

ts qA. F-rr n Fqfu d ftrn B-sd s-oryn ol arfi-o t vo q{ o1 oTdrsft d ftrn
frftqrq drfi:

qtg {6 fu trar qrrFi, q.A o1 atrdr i o: qr6 qfr orndkfi gQ or ud.n t

ftgfu'crD-6Tfr, 3TrqPlqf o1 Fqfu.se @q t 6trn. fus oq d s{d qrc zqc qfl
torSelr
!!n t;fr i ftffi eflq$ tnr crt qFqfud ffi qri d fl s0 fufrn or ot{ 3TEor{
crw T€i d qrdl. vq oo fu ftglqd crErorff oT tfr qrs, dsr fu ce enqsffi'wr$,
oqi d qraq qE sqrErFr r€t d qrdr 6 3nveff t"qr n FSfu d ftri sqgffi tr
EdflE qr+srfuo qfreTr qsd d mqc t €*fr,rr-ff iq q{r '- Er ffif if sr<tre
ftffi qro d d-d gc ''ff ft.rq, ftfilffi d ftd E-dsqE er+$fr"o. c0eTr co-sd d
qqq Q, etlqPH 61 qqr zrri f+rq d sd.n t tqr-ec-otkd griT crg+fi di qr.
ergm. qr+eTfr-6 c0eTr c.sd o) fr's qdtr ap.n sr+1 q+c {* crw *i w. q-6

nR-c d Qrsi-S oq t fufu otn acn qm sa d Bc-qrr (1) d ew (d-c) d 3Tfil
Grfi srd q<f d *iqer t. srar €rrcl=I or T{ srg+K-{ eiftcrw of qr+.ft'

cr{ q6 fu ftrn, {rq yrffiq 6 eq6 qqrqcf qrqrd, qq-c ig crq gGffi
6i Tidr{ 6{ wdrn t

(ro) sr{q orcr * *iqkd offii of ffi. sr-d ffir-{d di ao qr0 ti,fr qd q<tqfr
cB-qr. Eq qE d frt ar.l ergsn €,fr t

ffifuq-q.- rfift. tifrfu+c d fr\ {,rfi r6i"il ol qercr i ura ol qrifrr rfrffi76E1 o6
qfrft ol 3qyrsr. rai"li dt olq 6G d waq qr< dT qrirftt {ifrfr'{r, tw-g-otka d
.rJqfqn Bq{o qqn io-+qrq yq terFro q}"{dT d-i w S fu-qr qr sd.n I nffi, qm se d
sq-*rTrT (j) d e-s (dn) d oid.td srTi qT$ qqi d riqq i qer crF{rr tn'r {d org+fi qrr6
w t qrq ft-qr qrt{n 

t

9-
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10. qR-fiff.- 0) frffi cE cr ftff,rrff d lrrac t ftgmi frrn,ri qfu oJ. <) s{ ol ordrqfu
d ftri qR-fiei w rsr qrtn 

r

(z) ffi crffi. qqfw 6R!T di qr, cR-frfi +1 orf,rqE tS GrsB ffi c.ar sd,n, o1

T6 s{ t $Eo q-S Ehfrr

(3) qfu, teT cRrqor crw otn oe-n t-S frlfl,fu cfrffi{ Etr 6hr, d€T fu
Tturr {rT{Fr, HFrq {rT frts qtrr Erqr, q+rq-rffiq w. erqqrR-f, ott

(n) qfr cR-freTr ol oi-drdfu d *sn q cR-fieTr d qd it ffi fi qlrq {6 crur qrdr B fu
qftfieffifi-{ qfu i ss6t ftS .ri er+w 6r Wi sc q gc,ftT r€l fuqr t qr ssi ss
Rr d, ffi vsd *qr:n ol irri. cr.d rS fuqT t qr qe. scrd grur qrR-d q< d
ftf er5< €l t qr rd €ralarT srgrrgffi qmr .rqr t, d ca oi$ fuTrrtq c,i-q frti tr{r,
veqo fu-+r qr vdrn t

(5) ot{ qfu, ffi cR-ftTr d dkrc qr qsd iffi n +sT + r+qo four rp+r $. fttq q1

vnsc t ftffi ron d cfu6r d fus cr, €t d.nt

c+qfu.- (1) ftqq a d cqdq) d 3EEtr{ r{i Ec, orjqff-qn n fr'frffe qfrfr. td qst crq_ffi d ft\ $qer{ii or a+q art{ft, *m fu qqff-an d q.i-fi (2) t <qfqr rrqr tr
(z) qq qffi d tlqc t,lrf qri fu ililfff, qE, ft< d qrcr i 3ir Fqfu crffi ol

trq i. ftff qE ot r+n ql.ar ftrrq A Fd it ofl.r qtn B, e\ engffi. r5gfl-an d
6i-dq (3) d rgwn qffitZoffii ot sRe-fl qA. ${+1 "fM 3lffis. td
o{-qrRdr of ftn ,rA.g{sn/Ers d di, furi otrn asn sq orjqfr-"N t ft'Bfie
eEfr d sqs rqo otmr

sq-ftqq (a) tf er<He sqitrf d oreq'efr{ Tdd gq. vFft sc rnfi 6ffi{it d qmf,t
q{ ft-qR otrft. lHti vs sd ot s++ff d cerq ft-r d, qfg$-qn d oidc (3) it
ftfr.ffie sq u-dt w. ffi qffi afi qrfi B, ("Ti {aIFIFI=I Es i u na su i). vai
qd oi +dr tff or d E). +sr fu sT$ff-qn d oidq (4) if frftffie t oir ct
Bq-ftqq (a) n qrffe €!-,iqt d q-gsR fr"fiq fa t eni di ,

q-{g ftffi ofrts qFft of Es-t sRrd qfu w d{d gs 3TrErR q{
oftqrq rfi ftqr q['.n fu ssi t-sr 01 orifu-d erqfu Wf or d Br

(o) q-ffi d faq cn errvEffi or q{Fr. cerrr d"fl arffi d {iqq ii
qtqar-re-qRwar (ifue-oc-frFrqR-A) deTr ffiq, q:ft! w ilEa, ,"ft
eftmRql gi offirjf d $?iq it qRsdHra-,rrgffidr (mrqna- sd€-q
ft-cis) d ernm qs ftqr qri.n 

r

(e) 3rgqh-d qrhqf. s{qEo qr-srftd aan erq ffi !.f $q-dfr-+sr) d ftc
ornerq iefl fr-fl"r et, {rsq pffsr EM {{r] rrn fuf d ergsn qr {s sqq
{ srq-q{q w qrff frd rrd frffi d eqsn d.nr

sfrfr.. t0'qffit ot. ql sq-ftqq (s) i qFtd vrd o1 Wr 6ri 6f sn-{ tr) sftft o1
{rq i. qElqft d fas sqgffi 6i. qA dqls otff r qs SA, ,qo qA iq]r ftrn qd ot
ar0-e t c6 s{ d ercrt +rqrFqf€ oen q+qft d orc"r Eti srfi riqrFrd f{ffit o)..fli d ft\ qqlq drffl

{fr it qFryftf, Eqfrf,q) d ilc. crgqfi-qn d si-dc (3) t frftH€ q<t qs sRrddr d
oq i vd qritir

efrft, q+t qff oi. Hffft.o1 t6o 01 orts i c6 sqre d lfraq f+gfu crffi of
eriBo otft r

qffi sm Fqfffi. FrSftd qrErort snr stfi oq t +t qfuft, fus oq i sc-d il'q
qfril onid'

wg qfr f;rgfu crffi. qm t frrfi q-q d sETd {6t B n) frfud n qqfw
dglr sE onq ti d qyaq i-sr iTq SA t Eer rdrn t

€tt rtr7rrctqft d qrqq d Fqfr( d ftri rwrq, \cqrir;Trdq d qqq t N qrii,tl
risrd{ra.q, rir6 fu{s o1 erqfu d rfto-s $q vnsc d clqeT q*ais d rd.n r

71-

(s)

G)

(5)

G)

o)

(8)

(r)
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't 3-

sftsdr - ft{q d frffi q< q{ orf{d frffi qAf, o1 sRsdT. ss-d tqr uElr 6{i of dfts
d ergsn cr+TrR-d 01 qrSrfr darTfr. qR d qr <\ I orfro qfu, ftffi T6 A drfts qi +{r
re"r ord B. ai s-r-d qRrrcr or qqqxur, rfw cns-r d offii d lac gs ffiq ri qrri rrd
Frsrti oil-i qs dEiq t qqq-sqq qr qtt ftffi d ergsn fuqr qrvrn 1 1* qB6ertfl-q qfu.
ffi cRiftsr oralsfu T"f oG d qrqrf, ftffi tfi o,rq t ffid rdl fuqT qr sfir El, s$ q;q
qftfieflft{ 6ffidt ftile q{e Cqfto fuqr qr Tor B, d fii qsr qE'.nr

sc q<f, fus{ srcrt or ergq}-cq sirorr€ t. qq tsr ergutet urw ftri'fu{r, ot{ srtq ort rg
fuqr qr+.n t qft 3ri?r qrfr fu-qr qror t d iqr 3lriyl, R-i-q clq qsqr ql+.n l

qffifo1 vrg - fl+re d offit ol erffi arE ymr+tq offi $ qqrr *rft1

d-sr 61 sq {rtr- (1) furt. tS cfr-qr \q c-€fr squftd ori fu ser d.n, ffi olfi{
frft;er sq-an. qftq frE neli tlym or frfrrqq fuw w *rd.n 1 t-sr ol crq vrd, d gc ftqfr
i sqd&'( re B. tS Etft, qi fu qFS@ ns d trrsols offii 6) qq{-q{q w ar.1*fi
ir
(z) sq-fuqq O q cr<'H€ ftffi qro d eH gc fi, cns+tq offit of erf di srd

qrru-{rpr .rq qen .5y fuf, ffifon f{qq, ftrrc d offit of fi aq d,fr, uvtq:-
(o) rffisrrc 5at1o ft+r (fu-€ (srqc) \.6 darT d)
(e') Edqqg qrer 1161 ftqq

O Ed€ri6 fuh-a t4r (c+orvr) ftw, zoro

(s) ufrsJrd fuE-d tlT (en+w) ftw. rsos

(s) Eds.rq ftfud +{r (qrftriur, fuirlr aqr edra) ftqq. 1e66

Tsrmrdrur - {rcr yrnFr. efiF-qq ol erm sa d 3ffitrE ccrsrrt d 3rqrfti rrii gq. ft,Tq d
ffi offi oi \o frTq t Wt foTc t enqr<Ro oq sdrnr

tr?-{.- qft {c ftzrTi A ft.+{r d riqer i oi$ uvt w<,,p +dT t n} {6 {rEr yrsr d ftH€
foqr srvrn fus qs ssor frfrr+q siftq dmr

Frflrfir{ur.- qq Fr+$i t cffiff€ ffi fi erd 6r q.d cre, r€l e.nqr qr}.n fu aE. ft-S ttqfu d qn-d it ftr$ n nqq dFtdd t ftgfu crEr6r0 of gfrtrgm arn 'qrq€.,Td 
yrfu o)

mF-d frff t. qrd w fu qm or{sr$ 6{i d T{. {rq yrsr or Td €rddn-{, erqs{6 Br
{rer:TNFr of fuErfroi"r at qlm $ftt

ftr-sc dsn qr{fu - ftqc rs d ot€atfr"r {di.gc, ot{ fruc. d fu c{ Fr+qt d Xd rCG.arT,

Esd fff, qTt qrd frqql d ridq t vaq6m FRfud d siriii ,

q{g {s s-6R Flrfu'd ful d 3fti-{ sfi 6'd ,rfi 
STAYT qr of .rg orW, qc Mf d

e{efi-{ qr0 enicr qr si 'r$ ofu qq$ qrirfr 
r

uffiwra d qrqqre d crc t aw ertvngwn.
3rrt' \riffiI'

14-
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erSqa-c+.
(ftqq 3 eM)

q.lF. +qr n lrF{t{d
qdd{rq

nf,rqm
A-il{tsqq }s

Fgtu"cTffi ftqFrqi

(r) a) G) k) G)

3llgzffi crnrq 6Rr qsn ftqfR-d 1. cftFqFdil rN q(reTrqlr
rrq Yrrsr am ol qrttfr

t+r-gc-qifu'd
ongffi. ;rw qrfuo ft.rq

2. 3Trtt 3Ttgffi 15600-39100+7600

3 sqTgffi 15600-39100*6600

4. fr{ oftrrr 15600-39100+s400

5. fum qfu+ '15600-39100+5400

6. frfu eiffi 15600-39100+5400

7. SrIt'I 6@M
BTffi

15600-39'100+5400

8. orqtrq oTefiero 9300-34800+4300

9. q6rro oTqfdq
g'tfieffi ,/s6rr6
is-w

5200-20200+2aoo

'10. dqcrd 5200-20200+2400

11 eET{6 fs-d 5200-20200+2400

12. $arrro trs-frq 5200-20200+1900

13 ffi dqr 5200-20200+2400

14. <w0' 47 50-7 440+1400

15. T.q 47 50-7 440+'t300

diqrw.i-e-w 9300-34800+4400

17. dflcr ns-q) 9300-34800+4300

18. ffiqrsi ns-fiq 5200-20200+2800

19. d drqfu€ 5200-20200+1900

20. ctqrcr (g-.1a{€
Gfrfu-sr)

15600-39100+5400

21. s6r{+ qtfiq-r

Sqqr$\e'
\'dft\,e)

9300-34800+4300

22. n-6-fr+1 sem6
(fr.erri.cs
\dftqe)

5200-20200+2200

'.+*qd 
e1ffi

(fr emen )

15600-39'100+5400

24 116r+6 qrsqd
3TEr6rfr

9300-34800+4200
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o (z) (3) k) (s)

25. q-rrqqd sdizrm 5200-20200+2200

26. gwffi 15600-39100+6600

27. ffir 15600-39100+5400

su+offi 9300-34800+4300

29. 5w eft+o 37400-67000+8700

30. olefiE"r 3lB{rdr 'ts600-39'100+7600
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100Yo
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lOOo/o
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looo/o
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looo/o
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ffit

75o/o 25o/o
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q{ta]FFlr qff
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30 3ftfreTur srF-{idT IOOYI qR qEi of TS
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q({aTrqfl ol
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sq erft?idr 95Yo s%o qR qEi of qS
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34. qnfurori 't00yo
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IOOYo

36. q{qqrd,/

ord quqo
'tooyo
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lOOo/o
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46. s6f{6 Trr{
fticr6

SOYo 500/0
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3+ffi' IOOYI
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50. sR66 g6iII
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'tooo/o
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52. lq6dT
q-Siffin/ EsT{
drTr

IOOVI

3rrgiF{6
fufu-€r 3rffi

'lOOYy

54. 1I\ITFI
eflffi// {iq-{r
orErorff

looo/o qfr q-qf of cfr
.tqr ir sor t
d erq d-qr t
qiilgnqlr q'1

qrlrft

55. gEFt6 llulEl
3rEr6rfr

1000/0 qfr qqt oi TS
,.rn qr gsr i
d erq e-qr Q
qE*aTrqqr +1
qIiTfr

56. qqfu oa
3rfu6rfr

IOOYI qfr qqt of TS
,+{r qr s6r B
d erq t-o t
q{€rrr{r dl
qri'fr

57. tlrs ftffe+a 50o/o 5oo/"

58. {lurFl sq
fr'frs-m

'tooo/o qfr q<t o) -rS
q{r qr qEI t
d erq d-qr Q
qffqFffir ol
qd.ft

59. sdrcm {lcrg
ftfrso

tsoh zs%o

60, ssn oTPrort lOOo/o qft qd of T€t
,.flT qT gsr t
der-qrtodq(€rFF ot
qd..n

6't - sqn elffero,/
gera qfiaro

lOOo/o

crfr IOOYy
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cPrs6
'tooyo qfr q-qi of ;r€t
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d erq d-+ d
q SIItr{T 4fr
qrhn'

64. o,frts ir$o
qfrrso

100Yo
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65. fiqd looo/o qfr q<i of TS
q{r qT qin t
d erq tqr S
rrE{elrc{r ot
il+,fi

66. allclrflT IOOYI qft qd of rff
q{r qT eiFr t
d srq +sr i
r56tetTttfl ot
qt+fi

67. sa M Qrro lOOo/o qfr q{t 6t Tfi
q{r qr s6r i
d erq t-o t
q62]Tqq1 d
qrhfr

68. dmrq frErs 'tooo/o

69. {rdlir6 ftrfrfi 1No/o

70. c-+TqrdT
q-6r{IiD

looo/"

71. qsFlrd lOOo/o

72. 1{{q ftfrels 10Oo/o

sslq f;rts6 lOOo/o

74. rrd:dtt lOOo/o

75. sr5Erfu6
drrdo

IOOYI

76. qqt{{ur srErfirff 'tooo/o

116I{16 qqrflq
3lffi

IOOYI
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3rj{fr-ffq
(t+w s ilui)

q. F. qE 6T IFI {{dq
erg €tw

s{Brdq
erg Sm

ftFd tlerFm 3rffi

(1) (z) F) (q) (s)

1 fqfu 3rffi zr q{ so s{
(Ederg d
p Frer$
d fdc ss

q{)

frnff qF{dr crw M{srdq t EE t scrfu

2. qql\'I iEEITuI

3rEr6rt
-d(q- -de-q- ffit qrqf,r qrw ffiuro+ d qc.\'ssq t

sraotmq sqrg t

3. sdrirfi
d-s-fi{

rs s( -d(q- (r) ffi qrqm mq qsd t (rorz) ctqr
vtr

3IgFIT

girfr Erfi -N cem d qtu fo$
qrarrf cTq ffiqrdq q Ffliro rlrdqrrq
dwqq6cQqrvffr

(z) ffi qralff utq riten t sral
emat,/ fufifr q 1'5
Hqr/ccrrrq-{t

ss
qffq

(s) oqer t fffi erEq ilsc t s,ooo d
txeil Risrc cfr ri| d .rh (.rfr S fa\
d{ra cean m qr$ft)l

4. a]cq -oa-q- -d <q- ;naff 6qTr sffiof I

5 ifiB'aqo
.is-fi-{

-(Iqq- -dC-q- (r) ffi rru-cr crq tsd t (rorz) vftarvtr
SIEIET

ffi aw ffi qAHr si {tq frtfr
qrarff rrl<r M+qrdq t vrao qrqqoq
d cqq s{ cfiqr vdof r

(r) ffi rrar-ff cTcT risa,/€{qr,/rffiq{
gnetrsl Srcw qfuE q:-
t€) rMq-€ @) d fdrn- ffi
:ffiq{ (:inCtw) wrrea ceqr qtr
G rffiq{ GrrrCt"s) n roo lrq sft
fi-{e fr rrFd (.rfr S ffrn drrd ceHr
fr qrtfi)l
(q) ftftq-o Ftm) Sfr{-
stM {ffiq-{ @tos) rtrq q-{

ctun vff \d rffiq-{ FnCtoq n
roo rrq cfr ft-{d d.rfr (rfr d frs
atrrd ctqr fr qrtt) l

O fe'{rfr fis-ds-6 d frc-
sq-{ su-s F) REI F) n hftEE

' oFr{rR Ht \,tt drdT rtm-dq{
tftersf qrqq-oq c<tqtr{ vdpi nelr
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(1) (z) (3) (a) (5)

ffiq-{ tmCt q n roo srq qfr fr{e
dt rrfd (.rfr d fd\ atlrd ctHr a
qrhfr)

(s) f6fr rrqdr crq €qert t srer vSffiqtZffitr i vo, sfiq
Hqr/yqm va nqr srer v*1 d
ro.ooo fr Key) Eirn cfr dd sn Tfr
Fft S f€c E\rrd cAqT fr qriff)l

6. d erqft€ -da-q- -diq- (r) ffi n<-ar cr< isd t (ro+z) cewr
vd!i,

stet-ql

girff EER N qftf d qrq ffi
qrqrdl srq ffiqrdq lt Flrffda qr{q6q
dcenq{ctsnvfft

(z) ffi rffie-t Frrrdtre) n eo vrq qfr
ft-{d fr rrfr (.rft d ftC 6t{rd cfrqr A
vrt6lI

(s) ffi werff crn
gifqtesZ ffiq
Bqitqt,zmqqa iten EreT s'll d s,ooo

sff Key) Ei{rc ch dC fr {fr ({R d
fdc atrd cqer A qr&t)

\i{ert *t s"0
sffq

7. frqrq!

€'r+fu
cifu-€r)

-dA-q- -dc q- fr {,/ff.t-6,/elr$.4 qr 6q3{ q€s orersr

qqn ffiffi t uerq 4"X vr erge 4fi
qprsr yc.fr.\.,/yc.ve,S. 7eff.O.7 oqx
edsZ E{rT ffiM n emoim sqfu

8. gerro qhrER

(ccsd.rs
\dft\,e)

zr a$ -d qq- ff.{,/fi.}or/ff.\'s$(ae) t cerc M t
srcro. ooo% oiot qr qq,q@ ffi e.trd

SIalqr

cq.fi.c. ,/ gqfi.\rq / E+{r ffiffi n
Frfrs)-d{ drh'ocng// rrFrd// qiM//
3fqtYn M/seiYns/\'q.\'€d1. 6qer
r+rts t carq d"t r+tra/\'q.q. qT !Fkr6.
oo% eiol qr Hqgd ,"ft qBd

3letqt

fr.fr.c.,/fr.S.vc.,/q++ ffiffi i Fril6.
dft-o:reZ .rFrd,/ siM/ GRTc
M,/ eielvneT fr.\'s.S.,/ filrFale{
sr$s,z oryq cdrdYn tt srooicr Mqr
qT qrim cfrYrd 3io ur wrg.u ffi

9. ilrfi-+l
sgrrFr (d.
$r{.cs.
\dfu,e)

-da-q- -ds- (o) ifrFrqtu ffiffi2frc g*ffiir:-
frd] qrarifl qrw qrftdko *i{anr + ri?ifud
ftsq n efrs ,!fr t q-iqTfu

3{2ItIT

ffiFro cRreT'r ri{en Q €qfud ls i eerror
cErM q-{ f,en q-ral via q{ or orql$rq t

3lalqr
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(i) (z) (3) G) (s)

(s) fr-sTq - ffi qrqdr srq s{rTr t Effq
ffi t erao cqrfu r

10. sf,qq-d
3{Pr6rt

(fi.omen)

-dis- -de-q- r. ft1fr qrqf,r cr< M{srirq t sra-o)-<r
wrfu

2. Affi qfqfrr crq .4en g *16qTd nq-ffi
s. qrsrfudr n BcTfr/qffi A sr:r s q{

6r orqfurq

'11 {I6TiFE

c-{sq-d
orffi
(fi eflr3n )

-da-s- -ili-q- r. frffi qrqor cr< M{qrdq t s-rooto<
swE

z. fufr qrdrf,r qr6 \{en t qffi nqffi
g. q{orR-dr it sqrB//cffi d wq a s{
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{r6Em

re .r{ -da-d- r. frffi qrqar crq M{iTraq d srcoi<r
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z. frffi qfqdr crq r4wn t oiffi tqffi
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fufoa7tr66q67fu9d n ffiq qffi qr
{tqcFel 3f,6ill

3TQItIT
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r-S A
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SIAIZIT
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16. sqqcra/mrd
s6Fr6
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17 rsr{{5
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20. gAEgRTqcZ
isM

-d+s- -ileq- (r) ffi trvar crw risd t er+t lffi
qftefl vff
(r) ffi'Fr6 cRrnor €{erq t eafrqRrq-c is
q q-qroFn 

I

21. Iirct -f,t-q- -de-d- (1) f6-S qr;.mr crw riqd t aqs Q-do-sfi
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Naya Raipur, the l6th January 2018

NOTIFICATION

No. F 4- l412017118. - In exercise ofthe powers conferred by sub-section (1) ofSection 58 read with
Section 433 of the Chhattisgarh Municipal Corporation Act, 1956 (Ilo.23 of t956), for regulation ofthe set-up,

strength, appointment, pay-scale, allowances and other conditions of service of officers and employees of the

Municipal Corporations, the State Covemment hereby makes the following rules, namely :-

RULES

1. Short title, extent and commencement.-( I ) These rules may be called the Chhattisgarh Municipal
Corporalion (Appointment and Terms and Conditions of Service of Officers and Employees) Rules,

2018.

(2) It shall extend to the whole State ofChhattisgarh.

(3) These rules shall come into force from the date oftheir publication in the Official Gazette.

2. Derinitions.-( I ) In these rules, unless required otherwise by the context,-

(a) "Act" shall mean the Chhattisgarh Municipal Corporation Act, 1956 (No.23 of
1956);

(b) "Appointing Authority" shall mean the Mayor-in-Council or the Commissioner, as

the case may be in terms ofthe proviso to sub-section (l) ofSection 58;

(c) "Committee" shall mean the Committee constituted by the Mayor-in-Corutcil for
selection of the candidates;

(d) "Dying Cadre" shall mean such category ofthe sanctioned posts in the set-up ofthe
Corporation as is working in the Corporation but not reflected in Schedule-I;

(e) "Other Agency" shall mean any agency specified by the State Government for direct
appointment to the posts in the Corporation;

(0 "Goyernment" means the Govemment of Chhattisgarh, Urban Administration and

Development Department;

G) "Section" shall mean the relevant Section ofthe Act;

(h) "Schedule" means the Schedule appended to these rules.

(2) Words and expressions used herein, but not defined shall have the same meaning as

respectively assigned to them in the Chhauisgarh Municipal Corporation Act, 1956 (No.23 of
l9s6).

3. Categorization and Pay Scales. - (l) The posts included in the seruice shall be such as are

specified in Schedule-l :

Provided that the posts included in Schedule-t against which a remark is stated are subject to
the approval of the Govemment, shall be deemed as included, only after such approval is granted by
the Covemment and fiom such date and on such conditions, if any, as the Government may notiry in
this regard.

(2) The categorization of posts included in the service, their strength and the related pay-scales

shall be determined by the appointing authority subject to the orders issued by the State

Govemment from time to time:

Provided, that the strength shall be determined in consultation with the Municipal
Corporation.

(3) Subsequent to any change in Schedule-t, ifthe pay-scale ofan existing employee falls under a

lower scale, he shall continue to draw his present pay scale till he gets posted in the higher
pay scale; and ifthe new pay scale is higher, his pay shall be fixed in the new scale.
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Method of recruitment.-Subject to the conditions contained in Schedule-tl, the posts included in the
service shall be filled by direct recruitment, promotion or deputation :

Provided that, under special circumstances on a proposal ofthe appointing authority the State

Government may modify the conditions in Schedule-Il in respect ofany Municipal Corpomtion.

Eligibility for Direct Recruitment.-ln order to be eligible for direct recruitment, a candidate must

fulfill the following conditions, namely:-

(l) Age:- For direct recruitment, the lower and upper age limit and relaxation in respect of upper
age limit shall be the same as fixed by the State Govemment for Govemment service.

(2) Educational Qualifications:-The required educational qualifications for direct recruitment
shall be as specified in column (5) of ScheduleJll as applied by the State Govemment for
Govemment service.

(3) Reservation:-

(a) In the course of recruitment, the provisions of Chhattisgarh Lok Seva (Anusuchit
Jatiyon, Anusuchit Ja Jatiyon Aur Anya Pichhada Vargon Ke Liye Arakshan)
Adhiniyam, 1994 (No.21 of 1994) and the directions issued, thereunder by the
General Administrative Deparftrent shall be applicable;

(b) There shall be Thirq, percent of the seats reserved for women in terms of
Chhattisgarh Civil Services (Special Provisions for Appointment in Women) Rules,

1997:'

(c) While filling up the reserved posts, irrespective of their standing vis-a-vis other
candidates, candidates belonging to Scheduled Castes, Scheduled Tribes and Other
Backward Classes Q.'lon-creamy layer) shall be considered for appointment in the
same order as their names appear in the rank list prepared in terms of rule 12;

(d) Candidates belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes(Non-creamy layer) who have been declared suitable by the
Committee for appointment in the service on the basis of their administrative
acumen, may be appointed against posts reserved for Scheduled Castes, Scheduled
Tribes and other Backward Classes(Non-creamy layer);

(e) For candidates who are physically challenged, posts will be reserved according to the
directions of the General Administrative Department.

lneligibility.-The ineligibility for appointment shall be as follows:-

(a) Any attempt by the candidate by any means to solicit support for his candidature;

(b) A candidate who has been dismissed fiom service and declared unfit for appointment in future
by the State Govemment or a local body;

(c) One who has been proved guilty in a case involving moral turpitude or who has been

convicted under the Untouchability (Offenses) Act, 1955 (No.22 of 1955).

Decision regarding Eligibility or Ineligibility.-The decision ofthe appointing authority regarding the
eligibility or ineligibility ofany candidate shall be final.

The Procedure for Direct Recruitment.-( I ) When a post to be filled by direct recruitment falls
vacant, and the appointing authority feels that the post should be filled up in the interest of the
Corporation, then the appointing authority shall decide whether the selection of candidates should be

on the basis ofcompetitive examination or on merit.

(2) The selection of candidates shall be made either by the Committee or by the Professional
Examination Board-

(3) If merit is the basis for selection, the Commissioner shall invite applications within the
specified time on the prescribed format through advertisements in at least two local regional
newspapers.

(4) On receipt of applications, the Commissioner shall scrutinize the applications and prepare a

list of eligible candidates.

6.

1-

8.
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(5) The Selection Committee shall prepare a list of candidates on the basis of merit or marks
obtained in the competitive examination. This list shall have candidates two times the number
ofvacant posts. This list will be submjtted to the appointing authority.

(6) The appointing authority shall approve the selection list and thereafter publish it and such list
shall be valid for appointments in the Corporation for a period ofone year from the date of its
publication:

Provided that, the State Govemment may extend the validity of the list by a further
period of six months.

(7) The appointing authority shall make appointments in the same order as the names of the
candidates appear in the selection list.

(8) The mere inclusion ofthe name ofa candidate in the selection list does not provide him with a

guarantee ofappointment unless the appointing authority after such investigation as he deems
proper is satisfied that the candidate is suitable for appointment.

(9) Selection for Direct Recruitment through Professional Examination Board.-Notwithstanding
anlthing contained in these rules, the Corporation may choose to select candidates for direct
recruitment though the Chhattisgarh Professional Examination Board. On approval by the
Mayor-in-Council, the Commissioner shall wdte to the Professional Examination Board and
on receipt oftheir selection list, he shall make appointments in lhe descending order of merit,
and in respect of posts falling under clause (iii) in sub-section (l) of Section 58, prior
approval ofthe State Govemment shall be obtained:

Provided, that the Corporation may, after due consultation with the State

Government, engage another agency for selection,

(10) The services ofemployees belonging to dying cadre shall continue till their retirement and the
procedure ofpromotion shall remain as applicable for that post.

Absorption,--The Committee shall closely scrutinize all cases for absorption. Recommendation ofthe
Promotion/ Direct Recruitment Committee shall be obtained after they have scrutinized the cases.

Absorption may be done only after approval of Mayor-in-Council, subject to the pay scale and the
educational qualifications being the same. Nevertheless, in respect ofposts falling under clause (iii) in
sub-section (l) ofSection 58, prior approval ofthe State Govemment shall be duly obtained.

Probation, - 
(l) A person appointed through direct recruitment on any post shall be kept on

probation for a period of two years.

(2) The appointing authority may, on adequate grounds, extend the period of probation by a term
not exceeding one year.

(3) The person on probation shall undergo such training and clear such examinations as the State

Govemment may by general or special order lay down flom time to time.

(4) tf at any time dudng the period of probation or at the end of probation it is found that the
person on probation has not fully utilized the opportunity prosented to him or that he has not
attained the level as was expected ofhim or that he is not fit for the post he occupies or if he
is othenvise found to be unfit, he may be dismissed from service without any departmental
inquiry.

(5) A person who has been dismissed from service during probation or at the end of it, shall not
be entitled to any compensation Ilom the Corporation or the Government.

11. Promotion. - 
(l) Subject to the provisions contained in rule 4, the Committee specified in

Schedule-IV shall select candidates for promotion to such posts as are specified in column (2) of
Schedule-IV.

(2) When a post meant to be filled through promotion falls vacant, and in the opinion ofthe
appointing authority it is necessary in the interest ofthe Corporation to fill up the vacant post,
then the Commissioner shall according to column (3) of Schedule-IV prepare a seniority list
of officers /employees, their character record, details of awards/punishment given to such
employees and present it to the Committee specified in Schedule -lV.

(3) Subject to the provisions contained in sub-ruie (4), the Committee shall consider the case of
all such employees who have as on the first day ofJanuary ofthat yeax, completed the number

o

10.
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of years of service (whether on deputation or on original posting) on the posts specified in
column (3) of Schedule-lll to which the promotion is to be made, as specified in column (4)
of Schedule-IV and who according to the provisions contained in sub-rule (4) deserve
consideration:

Provided, that a junior person shall not get precedence over his senior only on the
ground that he has completed the required length ofservice.

(4) (a) In the case of GradeJ Officers, the selection of eligible candidates for promotion
shall be made on merit-cum-seniority basis, and in the case of GradeJI, GradeJlt
and Grade-IV officers and employees, it shall be made on the basis of seniority
subject to fitness.

(b) The reservation and consideration for candidates belonging to Scheduled Castes,
Scheduled Tribes and Other Backward Classes (Non-creamy layer) shall be in
accordance with the rules framed by the State Government or the instructions in this
regard issued from time to time.

(5) The Committee shall prepare a list ofpersons who fulfill the conditions iaid down in sub-rule
(3) and who in the opinion of the Committee are suitable for promotion. This list shall be
sulficient to fill the vacancies expected to be created due to retirement and promotion for a
period ofone year from the date ofpreparation ofthe selection list.

(6) Name ofthe persons included in the list shall be in the order ofseniority for posts specified in
column (3) of Schedule-lV.

(7) The Committee shall forward the selection list to tbe appointing authority within one week of
the meeting of the Committee.

(8) Appointment by promotion shall be made by the appointing authori6r in the same order as in
which their names appear in the list:

Provided, that if the appointing authority is not satisfied with the inclusion of any
name in the list, such name may be deleted after giving in writing sufficient and clear reasons.

(9) The proposal for appointment through direct recruitmenrpromotion shall be sent through the
Directorate. The Directorate shall put up the proposal beflore the State Government within a
period offifteen da1s.

Seniority.:The seniority of a person working on a post of the Corporation shall be determined
according to the date ofhisjoining service. However, if two or more personsjoin service on the same
date, the seniority between them shall be determined in accordance with the rules in this regard for
State Government employees and the instructions in this regard issued from time to time. A person on
probation, who could not be regularized in service after completion of his probation for any reason
whatsoever, shall be placed below the other probationers who have been regularized before him.

No order shall be issued in respect ofposts that require approval ofthe Government, till such approval
is obtained. If an order is issued, such order will be treated as automatically void.

Age of Superannuation.-The superannuation age of the employees of the Corporation shall be the
same as that ofthe Covernment employees.

Other Conditions of Service. - (l) The Corporation shall be competent to determine the
procedure and method under which the medical care, provident fund and pension may be decided.
Other conditions of service not specified in these rules shall be the same as applicable liom time to
time to Govemment employees ofequivalent grade.

(2) Notwithstanding anything contained in sub-rule (1) the following rules as amended fiom time
to time, applicable to Govemment employees shall also apply to the Corporation employees,
namely :-

(a) Chhattisgarh Fundamental Rules (Vol. I & II)
(b) Chhattisgarh Travel Allowance Rules

(c) Chhattisgarh Civil Service (Leave) Rules,2010
(d) Chhattisgarh Civil Service (Conduct) Rules, 1965

(e) Chhattisgarh Civil Service (Classification, Control and Appeal) Rules, 1966

t3.

14.

15.
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16. Transfer-The State Govemment may transfer an employee of the Corporation to another
Corporation, subject to the provisions contained in Section 58 ofthe Act.

17. Interpretation.-If a question arises with respect to the interpretation of these rules, it shall be
referred to the State Government and the decision ofthe State Government shall be final.

18. Relaxation-Nothing contained in these rules will be taken to mean that they restrict the reasonable
and just power of the appointing authority in the case of any person to whom these rules apply,
provided however that before any such action the prior approval of the State Govemment shall be
essential. The State Govemment shall have the power ofrelaxation.

19. R€peal and Savings.---Subject to rule 13, any rule that was in force just before these rules came into
force shall, in respect ofthe subjects dealt with herein, hereby stand repealed:

Provided that any order issued or any action taken under the rules so repealed shall be deemed
to be order issued or action taken under these rules.

By order and in the name ofthe Government ofchhattisgarh,
R. EKKA, Deputy Secretary.
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SCHEDULE-I
(See rule 3)

S. No. Name of the Post

included in the Service

Pay Scale Pay Band

and Grade Pay

Appointing Authority Remarks

(1) (2) (3) (4) (5)

Commissioner As determined by
the Govemment

l. Posting on deputation will be

made by the Covernment.

2. Mayor in Council

3. Commissioner, Municipal
Corporation

2. Additional
Commissioner

I 5600-3 9 I 00+7600

3. Deputy Commissioner r 5600-39100+6600

4. Zone Commissioner I 5600-3 9 I 00+5400

5. Corporation Secretary r 5600-39100+5400

6. Law Officer 15600-39100+5400

7. Social Welfare Officer r 5600-39100+5400

8. Office Superintendent 9300-34800+4300

9. Assistant Office
Superintendenv

Assistant Grade-l

5200-2400+2800

10. Accountant 5200-20200+2400

Assistant Grade-II 5200-20200+2400

12. Assistant GmdejII 5200-20200+1900

13. Record Keeper s200-2020u2400

14. Daftari 4',7 50-7 440+ 1400

15. Peon 47 50-'.7 440+1300

16. Stenographer Grade-l 9300-34800+4400

17. Steno$apher Grade-[[ 9300-34800+4300

18. Stenograph er GradeJII 5200-20200+2800

19. Steno typist 5200-20200+1900

20. Programmer

(e-Govemance Officer)

15600-39100+5400

21. Assistant Programmer

(MlS Associate)

9300-34800+4300

22. Technical Assistant

(GIS Associate)

s200-2020u2200

23. Public Relations

Officer (PRO)
r s600-39100+5400

24. Assistant Public

Relations Officer
9300-34800+4200
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(l) (2) (3) (4) (5)

25. Public Relations

Assistant

5200-20200+2200

26. ChiefAccounts Officer t 5600-39100+6600

27. Accounts Officer r s600-39100+5400

28. Assistant Accounts

Officer
9300-34800+4300

29. ChiefEngineer 37400-67000+8700

30. Supertending Engineer 15600-39100+7600

31" Executive Engineer 15600-39100+6600

32. Assistant Engineer 15600-39100+5400

33. Sub-Engineer 9300-34800+4200

34. Draftsman 9300-34800+4200

35. Assistant Draftsman 5200-20200+2400

36. Timekeeper / Works
Assistant

5200-20200+1900

37. Chemist 9300-34800+4200

38. Mechanic 5200-20200+2400

39. Driver s200-20200+1900

40. Elechician / Head

Mistry
5200-20200+1900

41. Fitter 5200-20200+1900

42. Pump Operator / Pump

Attendant/ Pump

Assistant

5200_20200+1900

43. Plumber 5200-20200+1900

44. Town Planner 15600-39100+6600

45. Assistant Town Planner 15600-39100+5400

46. Health Officer
(M.B.B.S)

15600-39100+5400

47. Health Officer (Non

M.B.B.S)
15600-39100+5400

48. Assistart Health

Officer ( M.B.B.S)
15600-39100+5400

49. Chief Sanitary

lnspector

9300-34800+4400

50. Senior Sanitary

lnspector
9300-34800+4200

51" Sanitary Inspector 5200-20200+2800
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(l) (2) (3) (4) (5)

52. Sanitary Supervisor /
Sanitary Daroga

5200-20200+1900

53. Ayuryeda Medical

Offlcer
15600-39100+5400

54. Revenue Officer /
Estate Officer

15600-39100+5400

55. Assistant Revenue

Officer
9300-34800+4200

56. Property Tax Officer 9300-34800+4400

57. Revenue lnspector 5200-20200+2800

58. Revenue Sub-inspector s200-20200+2200

59. Assistant Revenue

Inspector

5200-20200+1900

60. Garden Officer 15600-39100+5400

61. Carden Superitending/

Garden Supervisor

9300-34800+4300

62_ Gardener 47 50-7 440+1300

63" Senior Swimming

Trainer

s200-20200+2800

64" Junior Swimming
Trainer

5200-20200+1900

65. Principal 15600-39100+5400

66. Lecturer 9300-34800+4300

6',7. Upper Grade Teacher 9300-34800+4200

68. Physical Instructor 9300-34800+4200

69. Assistant Teacher 5200-20200+1900

70. Laboratory Assistant 5200_20200+1800

71. Librarian 5200-20200+1900

'12. Garden lnspector 5200-20200+2800

Patwari 5200-20200+2400

74. Building Inspector 9300-34800+4200

'15. Community Organizer 9300-34800+4200

76. Environment Officer r s600-39400+5400

77. Assistant Environment

Officer
9300-34800+4300

Note- (1) The strength ofsanctioned posts in any cadre shall be according to the set-up approved by the
Government.
(2) Post falling under pay band 9300-34800+4400 grade pay and above shall be under the authority of
the Mayor-in-Council.
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SCHEDULE-A
(See rule 4)

S. No. Name ofthe post

included in the Service

Percentage ofnumber of duty post shall be filled in Remarks

by Direct

Recruitment

[See rule

8(l)

By
Promotion

ISee rule

l r(l)l

Persons from Other

Services by transfer

or on deputation (See

rule 16)

(l) (2) (3) (4) (5) (6)

Commissioner IAS Officer by
transfer or SAS

Officer by deputation

or other service

officer by deputation

2. Additional
Commissioner

1000/0

Officers of SAS/

departmental I
Municipal Service

3. Deputy Commissioner 7 5o/o 25Yo

Officers of SAS/

departrnental /
Municipal Service

4. Zone Commissioner Officers of SAS/

departmental

/Municipal Service

5. Corporation Secretary 100%

6. Law Officer 100o/o

7. Social Welfare Officer t00%

8. Office Superintendent r 00%

9. Assistant Office
Superintendent /
Assistant Grade-I

100%

10. Accountant toov"

ll Assistant Grade-ll 100%

12. Assistant Crade-[II 7 5o/t 25Vo

13. Record Keeper l00o/o

14. Daftari 100%

15. Peon 100Yn

16. Stenographer Grade-l l00o/o

t7. Stenographer Grade -ll 100vo

18. Stenographer Grade Jll 67V" 33o/o
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(l) (2) (3) (4) (s) (6)

19. Steno typist l00o/o

20. Programmer (e-

Govemance Officer)
50% s0%

21. Assistant Programmer
(MIS Associate)

100%

22- Technical Assistant
(GIS Associate)

100%

23. Public Relations

Officer (PRO)
50o/o 5io/t

Assistant Public

Relations Officer
50o/o 5io/t

25. Public Relations

Assistant

1000/"

26. Chief Accounts Officer l00o/o

27" Accounts Officer 100o/o If posts cannot be

filled, posting from
other services shall

be done

28" Assistant Accounts

Officer
75% 25%

29. ChiefEngineer 100% lf posts cannot be

filled, posting fiom
other services shall

be done

30. Superintending

Engineer

l00o/o If posts cannot be

filled posting ftom
other services shall

be done

3t. Executive Engineer 100% Il posts cannot be

filled posting fiom
other services shall

be done

32. Assistant Engineer 73% 27o/o

33. Sub Engineer 95v. 5v" If posts cannot be

filled, posting from
other services shall

be done

34. Draftsman t00%

35. Assistant Draftsman t00vo

36. Timekeeper / Works

Assistant

l00vo

Chemist 100%



36 (30) r*sir6{qrd, Rcis 18 frT{0 2ol8

(1) (2) (3) (4) (s) (6)

J6. Mechanic 1000/"

39. Driver l00o/o

40. Elecfician / Head

Mistry

t00vo

41. Fitter 100vo

42. Pump Operator / Pump

Attendant

t00%

43. Pump Assistant 100%

44" Plumber t00%

45. Town Planner 100% If posts cannot be

filled, posting from
other services shall

be done

Assistant Town Planner 50% 50o/o

4'7. Health Officer l00o/o

48. Assistant Health

Officer

1000/.

49. Chief Sanitary

Inspector

l00o/o

50. Senior Sanitary

Inspeclor

100%

51. Sanitary Inspector 50% 5Oo/" If posts cannot be

filled posting from
other services shall

be done

52. Sanitary Supervisor /
Sanitary Daroga

100o/o

53. Ayurveda Medical

Officer
100%

54. Revenue Officer /
Estate Officer

100% If posts cannot be

filled posting from

other services shall

be done

55. Assistant Revenue

Of[cer
100% If posts cannot be

filled posting fiom
other services shall

be done

56. Property Tax Officer l00o/o If posts cannot be

filled posting from

other services shall

be done

57. Revenue Inspector 500/o 50%
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(l) (2) (3) (4) (s) (6)

58. Revenue Sub-inspector 1000/, If posts cannot be

filled posting from
other services shall

be done

59. Assistant Revenue

Inspector

7 5o/o 25o/o

60. Garden Officer l00o/o If posts cannot be

filled posting from
other services shall

be done

61. Garden SuperintendenV

Garden Supervisor

1000/"

A) Gardener 1000/.

63. Senior Swimming
Tminer

100% If posts carnot be

filled posting from

other services shall

be done

64. Junior Swimming

Trainer

1000/"

65. Principal l00Yo If posts cannot be

filled posting from
other services shall

be done

66. Lecturer 1000/" If posts cannot be

filled posting Aom
other services shall

be done

67. Upper Grade Teacher l00Yo If posts cannot be

filled posting from

other services shall

be done

68_ Physical lnstructor 100o/o

69. Assistant Teacher 100o/o

70. Laboratory Assistant 1000/.

71. Librarian 100%

72. Building Inspector 100%

73. Garden lnspector 100%

74. Patwari 100%

75. Community Organizer l00o/o

'76. Environment Officer 100vo '

7'1. Assistant Environment
Officer

l00o/o
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SCHEDULE-III
(See rule 5)

Sl. No. Name of the

post

Minimum
age limit

Maximum age limit Prescribed educational requirements

(l) (2) (3) (4) (s)

I Law Officer 2l years 30 Years (35 years

for domicile resident

of Chhattisgarh)

Degree in Law from a recognized

University

2_ Social Welfare

Oflicer
..do.. ..do.. Post Graduate Degree in MSW from a

recognized University

3. Assistant

Grade- lll
l8 vears ..do.. (l) Passed (10+2), Examination

any recognized Board,

OR

Passed old Higher Secondary

Examination with First year

examination of Graduation Course

from any recognized University.

(2) One year Diploma /Certificate in
Data Entry Operator/ Programming

from any recognized institute.

(3) In Hindi Computer Tlping 5,000

(Key) depression speed per hour
(efficiency test for speed shall be

taken).

4. Peon .-do.- --do-. Passed in Eighth Standard

5. Stenographer

Grade-III
..do.. ..do.. (l) Passed (10+2) Examination

any recognized Board,

OR

Passed old Higher Secondary

Examination with First year

examination of Graduation Course

from any recognized University.

(2) From any recognized

Board.i Institute/Stenography
(Shorthand) Typing Council :-

(a) For Stenographer (Hindi)-
Passed Hindi Stenography
(Shorthand) Certifi cate Examination
and 100 words per minute speed in
Stenography (Shorthand)

(efficiency test for speed shall be

taken).

(b) For Stenographer (Englishl
Passed English Stenography
(Shorthand) Certificate
Examination and 100 words per

minute speed in Stenography
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SCHEDULE-III
(See rule 5)

(1) Q) (3) (4) (5)

(3)

(Shorthand) (efiiciency test for
speed shall be ta.ken).

(c) For Bilingual Stenographer-

Passed Certificate Course of Hindi
and English Stenography

(Shorthand) as specified in clause

(a) and (b) above and 100 words per

minute speed in Stenography

(Shorthand) (efficiency test for
speed shall be taken).

One year Diploma /Certificate in

Data Entry Operator/ Programming

from any recognized institute and

speed of data entry 10,000 (Ke,
depression per hour (efiiciency test

for speed shall taken)

6. Steno t)?ist ..do.. ..do.. (1) Passed (10+2) Examination from any

recognized Board,

OR

Passed old Higher Secondary

Examination with First year

examination of Craduation Course from
any recognized University.

(21 60 words per minute Speed in Hindi

Stenography (Shorthand)

(efficiency test for speed shall be

taken).

(3) One year Diploma /Certificate in Data

Entry Operator/ Programming from
any recognized institute ard speed

of data entry 5,000 (Key)

depression per hour (emciency test

for speed shall be taken).

7. Programmer
(e-Govemance

Officer)

..do.. ..do.. First Class or equivalent grade in

B.E./B.Tech / IT or Computer Science or
Information Technology OR MCA /MSc
/PC Degree in lT / Computer Science

/lnformation Technology

8. Assistant
Programmer
(lvflS

Associate)

21 years ..do.. First Class in BE / B.Tech / BSc (Engg)

or Degree with 600lo or equivalent grade

OR

MCA i MCM i PG in IT / Physics /
Mathematics / Statistics / operation
Research / Economics / M.Sc Computer

Science with First Class / M.A or
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(l) Q) (3) (4) (5)

Graduation with 60% or equivalent
grade.

OR

BCA i BCM / Degree in IT, Physics /
Mathematics /Statistics /Operation

Research / Economics / B.Sc / B.A
Computer Science / PG Diploma in

Computer Application or minimum
percentage marks or equivalent grade.

9. Technical

Assistant (GIS

Associate)

."do.. ..do.. (a) Engineering Technology A{on-
Engineering:- Second Class Diploma in

the relevant subject from any recognized

Polytechnic Institute;

OR

Competency Certificate in the relevant
trade from Industrial Training Institute

and minimum five years of work
experience;

OR

(b) Science:- Graduation Degree, Second

Class ftom any recognized institute.

10. Public

Relations

Officer (PRO)

..do.. ..do.. l. PG Degree ftom any recognized

University;

2. Diploma in Photography from any

recognized institute.

3. Degree / Diploma in Journalism with
3 years ofworking experience.

ll Assistant

Public

Relations

Officer (PRO)

..do. --do-- l. PG Degree from any recognized

University;

2. Diploma in Photography lrom any

recognized institute.

3. Degree / Diploma in Journalism with
3 years ofworking experience.

12_ Public

Relations

Assistant

[ 8 years ..do". l. PG Degree from any recognized

University;

2. Diploma in Photography lrom any

recognized institute.

13. Assistant

Accounts

Officer

2l years ..do.- Commerce Graduation degree liom any

recognized University and PGDCA

14. Sub-Engineer .-do-- .-do.- Three-years Diploma or equivalent
qualification from any recognized

University in Civil / Mechanical /
Electrical
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(l) (2) (3) (4) (5)

BD Degree from any recognized

University

15. Assistant

Draftsman

l8 years -.do-. Diploma in Architecture OR

Certificate from ITI in Civil Engineering

in Draftsmanship OR

Certificate in Professional Survey

(Surveyor Trade Certificate) OR

Apprentice Certificate from Indushial

Council of Vocation Training (Three

years)

16. Timekeeper

/Works
Assistant

..do.. ..do.. (l) Should have' passed Higher

Secondary Examination from recognized

Board.

(2)Diploma in Tracer coune from
recognized Polytechnic Institute.

17. Chemist -.do-- ..do.. B.Sc. degree from any recognized

University

18. Mechanic --do.- ..do.. (l) Should have passed Higher
Secondary Examination from recognized

Board.

(2) Certificate from any recognized ITI in
Motor Mechanic trade.

19. Driver ..do-- ..do.. (1) Should have passed 8rh standard from
recognized Board.

(2) Should have Light and Heavy Motor
License-

20. Electrician /
Head Mistry

..do.. ..do-- (1) Should have passed Higher

Secondary Examination frorn recognized

Board.

(2) Certificate of Electrician trade from

Industrial Training Institute.

21. Fitter .-do-- ..do.. (l) Should have passed Higher
Secondary Examination from recognized

Board.

(2) Certificate of Fitter trade from
Industrial Training Institute.

22. Pump Operator
Pump

Attendan,
Pump Assistant

-.do-. ..do.. (l) Should have passed Higher

Secondary Examination from recognized

Board.

(2) Certificate of Elect cian trade fiom
Industrial Training Institute.

23. Plumber ..do.. ..do.. (l) Should have passed Higher

Secondary Examination from recognized
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(l) (?) (3) (4) (s)

Board.

(2) Certificate of Plumber trade from

Industrial Training Institute.

24. Assistant Town

Planner

2l years ..do.. PG Degree in Town Planning iom any

recognized University

25, Assistant

Health Officer
..do.. ..do.. MBBS degree from any recognized

University.

26" Sanitary
Inspector

""do.. ..do.. B.Sc. degree in Biology subject from any

recognized Universiry and Diploma in

Sanitary Inspector course from any

recognized institute.'

27. Sanitary

Supervisor /
Sanitary

Daroga

18 years --do-- Should have passed Higher Secondary

Examination with Science subject from

recognized Board.

28" Ayurveda
Medical Officer

2l vears ..do.. BAMS Degree from any recognized

University

29. Revenue

Inspector

..do.. ..do.. PG Degree ftom any recognized

University and Degree or Diploma in

Computer Application from any

recognized Institute

30. Assistant

Revenue

Inspector

l8 years ..do.. (1) Should have passed Higher

Secondary Examination from recognized

Board.

(2) Should have Degree/ diploma in

Computer Application from any

recognized institute.

31. Garden

Superintendent

Garden

Supervisor

2l years ".do.. Degree in Horliculture llom any

recognized University of Agricultue

32. Gardener l8 years ..do.. (l) Should have passed Higher
Secondary Examination fiom recognized

Board.

(2)Certificate in gardening from any

recognized institute

33. Junior

Swimming
Trainer

..do.. ..do.. (l) Should have passed Higher
Secondary Examination with Science

from recognized Board.

(2) Certificate in swimming from Sports

Authority oflndia

34. Physical

lnstructor
..do.. ..do.. Degree from any recognized University

with Physical Education as a subject
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(t) (2) (3) (4\ (5)

35. Assistant
Teacher

..do.. ..do.. Should have passed Higher Secondary

Examination from recognized Board and

BTI Training and diploma in Computer

Application

36. Laboratory
Assistant

.-do.. ..do.. Should have passed Higher Secondary

Examination with Science from
recognized Board.

31. Librarian 2l years ..do.. Degee in Library Science liom any

recognized University.

38. Garden

Inspector

..do.. ..do.. Degree in Gardening from any

recognized Agricultrire University.

39. Patwari 18 vears ..do.. Should have passed Higher Secondary

Examination from recognized Board and

Certificate in Computer Application from
any recognized Institute.

40. Building
lnspector

..do.. ..do.. Diploma in Civil Engineering from any

recognized institute

41. Community

Crganiznr

21 years .-do.. Graduation Degree from any recognized

University

42. Assistant

Environment
Officer

..do.. ..do.. B.Tech Degree in Environment from any

recognized University
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SCHEDULE-IV
(See rule l l)

S. No. Post to which promotion will
be made

Post fiom which promotion

will be made

Minimum years of service in
post at column (3) for

promotion to post in column
(2)

(l) (2) (3) (4)

I Deputy Commissioner Secretary, Corporation /
Revenue Officer

5 years of work experience

2. Corporation Secretary Office Superintendent 5 years ofwork experience

Office Superintendent Assistant Office
Superintendent/ Assistant

GradeJ

5 years ofwork experience

4. Assistant Offrce

Superintendent / Assistant

Grade-[

Assistant Grade-II /
Accountant/ Record Keeper

5 years ofwork experience

5" Accountant Assistant GradelII 5 years of work experience,

and training in Accounts

6. Assistant Gradell Assistant Grade-IlI 5 years ofwork experience

7. Assistant Grade-III Such Class{V employees who

have passed Higher Secondary

Examination

5 years ofwork experience

8. Record Keeper Assistant GradeJII 5 years ofwork experience

9. Daftari Peon 5 years ofwork experience

10. Stenographer Grade-I Stenographer Grade-[l 5 years of work experience

11 Stenographer Grade JI Stenographer Grade- I 5 years ofwork experience

12, Stenographer Grade-l tl Steno-typisl 5 years ofwork experience

13. Programmer (e-Govemance

Officer)
Assistant Programmer (MIS

Associate)
5 years ofwork experience

14. Public Relations Officer
(PRo)

Assistant PRO 5 years ofwork experience

15. Asst. PRO PR Assistant 5 years ofwork experience

16. ChiefAccount Officer Accounts Officer 5 years ofwork experience

17" Accounts Officer Assistant Accounts Offi cer 5 years ofwork experience

18. Assistant Accounts Officer Accountant 5 years ofwork experience

19. Chief Engineer Superintending Engineer 5 years ofwork experience

20. Superintending Engineer Executive Engineer (Civil /
Mechanical / Electrical)

5 years ofwork experience

2t. Executive Engineer Assistant Engineer (Civil I
Mechanical / Electrical)

5 years ofwork experience
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(1) (2) (3) (4)

22. Assistant Engineer Sub Engineer / Draftsman l0 years of work experience

23. Sub-Engineer Works Assistant / Time Keeper l0 years ofwork experience

24. Draftsman Assistant Draftsman 5 years of work experience

25. Health Officer (M.B.B.S) Assstant Health Officer
(M.B.B.s)

5 years of work experience

26. Health Officer (Non M.B.B.S) Chief Sanitary lnspector 5 years ofwork experience

27. Chief Sanitary Inspector Senior Sanitary Inspector 5 years ofwork experience

28. Senior Sanitary lnspector Sanitary Inspector 5 years ofwork experience

29. Sanitary Inspector Sanitary Supervisor / Safai

Daroga

5 years of work experience

and preference shall be given

to Diploma holder from
recognized institution in

concemed subject.

30. Revenue Offtcer / Estate

Officer

Assistant Revenue Officer /
Properf Tax Officer

5 years ofwork experience

31. Assistant Revenue Offi cer Revenue Inspector 5 years ofwork experience

32. Property Tax Officer Revenue Inspector 5 years ofwork experience

Revenue Inspector Revenue Sub-inspector 5 years ofwork experience

34. Revenue Sub-lnspector Assistant Revenue Inspector 5 years ofwork experience

35. Assistant Revenue lnspector Such Class-IV employees who
have passed Higher Secondary

Examination

5 years of work experience

36. Garden Officer Garden Superintendent 5 years of work experience

3',7 . Garden Superintendent Carden Inspector 5 years ofwork experience

38. Senior Swimming Trainer Junior Swimming Trainer 5 years ofwork experience

39. Principal Lectuer According to the provisions

prevailing in Education

deparfrnent

40. Lecturer Upper Grade Teacher / Head

Ma,ster

According to the provisions

prevailing in Education

department

41. Upper Grade Teacher Assistant Teacher According to the provisions

prevailing in Education

department

42_ Environment Officer Assistanl Environment Offi cer 5 years of experience as

Assistant Environment

Officer

Town Planner Assistant Town Planner 5 years ofwork experience
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NOTE - (1) The post of Accountant will first be filled up from Assistant Grade-lll. Thereafter the post of
Assistant Grade-ll will be filled up from Assistant GradeJII. Thereafter the posts of Record
Keeper will be filled up.

(2) Ffust the posts ofAssistant Grade-III and thereafter Assistant Revenue Inspector shall be filled
up through promotion ofClass-lV employees.

Committee for Posts Under Mayor-in-Council / Commissioner
[See rule 8 (4) and 1l(l)]

Committee For Dir€ct Recruitment And Promotion

(D For postings under the authority ofthe Mayor-in-Council:-

(l) Commissioner

@ Head ofthe department concemed

(3) Nominee ofthe Director,

Urban Adm inishation & Development,

who shall not be below the rank of

Depury Director

(4) Officer nominated bythe Commissioner

(ID For postings under the authority ofthe Commissioner:-

(l) Additional Commissioner or Deputy

Commissioner

(2) Head ofthe department concemed

(where posts are to be filled up)

(3) Another Head ofDepartment

nominated by Commissioner

(4) Officer nominated by the Commissioner

Chairman

Member

Member

Member Secretary
and Convener

Chairman

Member

Member

Member Secretary
and Convener
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